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Management — By — Objective System for Optimizing the
Structure of Teacher Team
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ABSTRACT Based on the general objective of the development planning of teacher
team, mathematical model theory is applied to the setting-up of the Management-By-Objec-
tive (MBO) system for optimizing the structure of teacher team. The quantitative control
method to achieve the planned objective is obtained. The relative measures to take to
promote the process of scientific manangement of teacher team are put forward.
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